
Let’s make things



Even provides steady, 
predictable income for 
hourly workers



How does Even work? 



Even connects to an employee’s existing 
bank or credit union account to 
determine historical income and 
expenses.

Even combines this historical data with 
machine learning algorithms to to predict 
an employee’s average weekly salary.

First, we calculate an 
average weekly salary 



If an employee earns more than their 
salary, Even automatically sets the 
difference aside in savings and/or uses  
it to pay down outstanding credit.

If an employee earns less than their 
salary in a pay period, Even extends 
interest-free credit to make up the 
difference. 

We deposit that salary 
every week

Hours 
worked

Income 
earned

Even 
Income

Difference

Week 1 42 $603 $627 ($24)

Week 2 47 $705 $627 $78

Week 3 49 $735 $627 $108

Week 4 31 $465 $627 ($162)

Total 169 $2,508 $2,508 $0

We’re able to offer interest-free credit 
by charging a low weekly fee instead.



Even offers no-cost, no-hassle paycheck 
advances to help employees with  
financial emergencies.

We use our algorithms to intelligently 
spread out repayment of the advance 
over the next few paychecks to keep 
employees from falling into 
unrecoverable debt.

We protect employees from 
falling into the debt cycle



What problem does 
Even solve for people? 



A US Financial Diaries study reports 
that 77% of the 48 million Americans 
with inconsistent income would 
choose financial stability over 
making more money

Move up the income ladder 
23%

Financial stability 
77%

Source: US Financial Diaries Issue 1

Inconsistent income is 
very painful



bills

rent/ 
mortgage

food

53%

10%

5%

recurring 
expenses 69%

unexpected 
expenses 31%

Source: Pew Trusts

Payday lenders market their loans for 
emergency use only, but 69% of 
short term loans are used to pay 
for predictable expenses

People are currently using 
payday loans to smooth 
their income



What problem might Even 
solve for your company? 



Annual Turnover

Full-time workers 23% Stable income

Part-time workers 69% Often inconsistent income

Productivity Loss

The CFPB estimates employers lose $664 per employee per year due 
to employees dealing with financial stress at work

Having more employees with stable 
income could significantly reduce 
two major cost centers



What might partnering with 
Even look like? 



Start with a pilot in one store.
In short: we handle everything.

No technical integration required. Even connects to employee bank accounts 
and onboards employees directly onto our system.

We’ll work store by store to onboard new users. We will send a team out 
to spend an afternoon working with a partner’s local management team 
and put together a customized plan for employee onboarding

We’ll provide all onboarding and training resources for local management, 
in addition to spending time directly training employees



Stages Integration Summary Duration Employees

Stage 1 
(Pilot)

No technical integration. Even works 
solely through employee bank accounts.

1 month 100

Stage 2
Your company provides CSV exports of 

weekly payroll data together with 
employee hiring/firing data.

1 month 500

Stage 3 Even automatically imports payroll data 
via payroll provider’s API.

3 months 1,000

Stage 4

Full technical integration and dedicated 
HR dashboard. Even’s financial stress 

score helps HR detect high stress stores 
or clusters of workers.

3 months 1,000 +

Our partnership development 
spans four stages - each 
including varying levels of 
integration

We expect to reach full 
integration with our 
partners within 6 months

Over time, we make the 
system more and more 
customized to you.



Interested?
Call us anytime: 

+1 (360) 977-2475


